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REFERENCE CHECK
Candidate:  
Position:  
Date:  
Category:			Professional		Personal		Academic


Name of Person Providing the Reference:   		
[bookmark: _GoBack]Designation:	 
Relation to Applicant:   	         
Contact Details:  
 
Section 1: Please provide your responses to these brief questions below.
1. How long have you known the applicant? 


2. Are you a current or former supervisor of the applicant? 


3. If no, please explain your relationship to the applicant?


4. What do you feel are the applicant’s strengths?


5. Is there anything that you would want to improve regarding the applicant’s relationships with colleagues, work performance, or professionalism?  

6. If given the opportunity, would you hire (or want to work with) the applicant again? 

Section 2: SEAH-Related Concerns
Note: This section aims to ensure alignment with organizational commitments to safeguarding and zero tolerance for sexual exploitation, abuse, and harassment.
1. Are you aware of any allegations, investigations, or incidents involving the candidate related to sexual exploitation, abuse, or harassment?
· Yes / No
· If Yes, please provide details:
2. During their time in your organization, were there any concerns or disciplinary actions taken against the candidate for inappropriate behavior, including SEAH?
· Yes / No
· If Yes, please explain:
3. Would you have any reservations recommending this individual for a role where they may be working with vulnerable populations?
· Yes / No
· Comments:

Section 3: Overall Recommendation
1. Would you recommend this candidate for the position they are applying for?
· Strongly Recommend
· Recommend
· Recommend with Reservations
· Do Not Recommend
2. Additional Comments:

Referee Declaration
I confirm that the information I have provided is accurate and based on my knowledge and experience with the candidate.
· Signature:_________________________
· Date: ___________________________

